Colorado Air National Guard
Active Guard Reserve (AGR)

Position Announcement #

COANG 17-313
http://co.ng.mil/JOBS/Pages/default.aspx

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
First Sergeant / Readiness NCO N/A 1 December 2016 | 30 December 2016

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
8™ Civil Support Team (WMD)
19070 E. Sunlight Way Bldg 1000
Buckley Air Force Base, Aurora, CO

Minimum: E7 Maximum: E8

SELECTING SUPERVISOR: VACANCY QUALIFICATION REQUIREMENTS:

1SG Johnson Position #: TBD Must already be qualified in one of the AFSC’s listed

Comm: 720-250-2855 Open Date: TBD below. Review of individual applications and personal
interviews.

AREAS OF CONSIDERATION

Open to: Current AGRs of the Colorado Air National Guard

*Open to any AFSC. Must attend the Civil Support Skill course within one year of hire*

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

SPECIAL NOTE

All applicants should be aware that the Colorado National Guard does not permit smoking in the work place. Smoking is permitted only in
designated areas during scheduled breaks. Acceptance of an AGR position will cause termination from Selected Reserve Incentive Programs.

DUTIES AND RESPONSIBILITIES

Position Description: Will respond to suspected terrorist attacks using Weapons of Mass Destruction (WMD), and production or
storage sites involving chemical, biological, and radiological substances. Team members will assist first responders in the
presumptive identification of hazardous materials. Serves as Unit First Sergeant. Supervises the development and instruction of
the soldier individual training program with the team. Recommends and helps establish plans, policies and procedures for unit
personnel. Evaluates and counsels subordinates in their areas of responsibility to ensure an organized effort in unit goal
accomplishment. Tactically responsible for providing site characterization and initial team safety upon arrival at the scene of an
incident. Applicants must possess or be able to attain a SECRET clearance. This position requires an above average amount of
TDY due to the Op-tempo. All team members are required to respond to no-notice 60 minute recall to Buckley AFB at all times.

CST Mission and Background

a. As prescribed by the Adjutant General and Chief, National Guard Bureau for the Weapons of Mass Destruction Civil Support
Team. The WMD CST's mission is to deploy to assess a suspected nuclear, biological, chemical, or radiological event, storage
site, or covert clandestine production sites. The WMD CST's will advise civilian Incident Commanders (IC's) regarding
appropriate actions such as levels of Personnel Protective Equipment (PPE), zoning, and hazards; facilitate requests for assistance
to expedite arrival of additional state and federal assets to help save lives, prevent human suffering, and mitigate great property
damage.

b. The WMD CST is a mix of Air National Guard and Army National Guard Personnel. The team is currently responsible for the
Federal Emergency Management Agency (FEMA) Region VIII. Hazmat training is highly desirable. Applicants should possess
a high degree of fitness and physical stamina in order to perform extended operations in heavy protective gear. The Army Physical
Fitness Test (APFT) standard for this unit is 240 or higher. Air Force members are expected to meet or exceed the Army standard.

INSTRUCTIONS FOR APPLICANTS

Applicants must not be entitled to receive | Individuals who have been separated from other | IAW ANGI 36-101 “Initial tours may not exceed
Federal military retired or retainer pay or | military services for cause, unsuitability, or fitness for | 6 years...” AGR tours may not extend beyond
Federal civil service annuities and not be | military service are not eligible to enter the AGR | an Enlisted member’s ETS or an Officer’s MSD
eligible for immediate Federal civil service | program
annuities



http://co.ng.mil/JOBS/Pages/default.aspx

Airmen must meet the minimum requirements
for each fitness component in addition to
scoring an overall composite of 75 or higher for
entry into the AGR program. For members
with a documented Duty Limitation Code
(DLC) which prohibits them from performing
one or more components of the Fitness
Assessment, an overall *Pass" rating is
required

Individuals selected for AGR tours must meet the
Preventative Health Assessment (PHA)/physical
qualifications outlined in AFI 48-123, Medical
Examination and Standards. They must also be
current in all Individual Medical Readiness (IMR)
requirements to include immunizations. RCPHA/PHA
and dental must be conducted not more than 12 months
prior to entry on AGR duty and an HIV test must be
completed not more than six months prior to the start
date of the AGR tour. Individuals transferring from
Title 10 (Regular Air Force or Reserve Component
Title 10 Statutory Tour) are not required to have a new
physical unless the previous physical is over 12 months
old at time of entry into AGR status

An applicant’s military grade cannot exceed the
maximum military authorized grade on the
UMD for the AGR position. Enlisted Airmen
who are voluntarily assigned to a position which
would cause an overgrade must indicate in
writing a willingness to be administratively
reduced in grade in accordance with ANGI 36-
2503, Administrative Demotion of Airmen,
when assigned to the position. Acceptance of
demotion must be in writing and included in the
assignment application package.

ANGI 36-101 “applicant must be able to
complete 20 years of active federal service
prior to MSD for officers and age 60 for
enlisted members. Exceptions may be
considered....”

SrA (E4) or below, must possess an awarded 3 or
higher skill level in the AFSC. SSgt (E5) or higher
must possess an awarded 5 or higher skill level in the
AFSC. Supervisory positions may, at the discretion of
the selecting official, require a 7-skill level in the
required AFSC.

Any further questions regarding the AGR
program may be answered in ANGI 36-101

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 1600 or postmarked on or before the closing date. US government

postage paid envelopes or government facsimile machines (FAX) may NOT be used in submitting applications. All applications must be typed or
printed in legible dark ink and must be signed and dated with original signature or electronic signature. Applicants may include copies of training
certificates or any documentation that may be applicable to the position they are applying for. Per ANGI 36-101, the application package must
include at minimum the signed NGB 34-1, current Report of Individual Person (RIP), and current Report of Individual Fitness.

UNSIGNED OR INCOMPLETE PACKAGES WILL NOT BE CONSIDERED FOR THE POSITION VACANCY

1.NGB Form 34-1 (http://www.ngbpdc.ngb.army.mil/forms.htm)

2.Military Resume

3.CURRENT Records Review RIP (available on vVMPF via AF Portal)

4.CURRENT and PASSING Report of Individual Fitness (from Air Force Fitness Management Systems (AFFMS)
5.Must provide a copy and be current in all Individual Medical Readiness (IMR) requirements to include immunizations.
6.Profiles must be attached if applicable, temp profiles (Pregnancy itself is not a disqualifier) will be accepted on a case by case basis.

7.0Official Military Photo in Dress uniform without headgear preferred

8.Last five EPRs/OPRs (if applicable). Submit a memo to the President of the Board, explaining reason(s) for any missing or

not requiring of EPR/OPRs.

9.All DD Form 214 (s), NGB Form 22 (s), and DD Form 215(s) covering any active duty period.

10.Copy of current Driver’s License

**SUBMIT NO STAPLES/NO BINDINGS**

MAIL APPLICATIONS
TO

DROP OFF APPLICATIONS
OFF AT

SECONDARY APPLICATION
DROP OFF LOCATION

EMAIL APPLICATIONS TO

JFHQ-CO/AGR Office
Attn: MSgt Leah Fishman
6848 S. Revere Parkway
Centennial, CO 80112

JFHQ-CO/AGR Office

6848 S. Revere Parkway
Centennial, CO 80112

Bldg. 6868, 1st Floor, Room 2-116

140 FSS/Customer Service
18860 E. Breckenridge Ave.
Buckley AFB

Hangar 801, Room N223
Attn: MSgt Leah Fishman

leah.j.fishman.mil@mail.mil
NGB 34-1 must be electronically signed
and saved and sent as a separate
attachment apart from the rest of the
package. A scanned copy of the NGB
34-1 will not be accepted.

QUESTIONS?

You may call 720-250-1207/DSN 250-1207 or email leah.j.fishman.mil@mail.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital
status, national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have

gender restrictions.
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